






RECCOMENDATIONS 

1. Industry needs to lead the way and inspire new advances of improved 
knowledge into unlocking human potential and capability within New 
Zealand. 

• Emphasis needs to primarily be directed into tutor development 

• Industry needs to endorse the creation of a focus group whose main 
purpose is to advance adult education and formal training to a new level 

• Financial contribution from leading Industry organisations will be 
encouraged in support of method and strategy required to help extend 
resources and infrastructure 

• Intellectual property developed from focus group to only be used in 
conjunction with training providers who are contracted to Agriculture ITO 
to strengthen our competitive advantage 

2. Begin Shifting Barriers and Creating Bridges. 

• Implementation of Tutor Development Programme designed for Tutor 
Improvement to help the Agricultural Industries of New Zealand 

• Encourage lead training providers to adopt and support on going review 
by conducting the original Student Survey on a larger scale involving all 
lead providers. 

• Initiate the process of style analysis for Tutors and Students at all levels of 
training 

o Thinking and working style preferences in conjunction with left 
and right brain thinking (Thinking Style Questionnaire) 

o Individual Characteristic and favoured sensory Preferences 
(VARK) 

• Gather information and review for intention of attaining future funding for 
continuation of Tutor Development Programme. 
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APPENDIX A 
Student questionnaire 

1. Why do you come to class? 

• I choose to 
• I choose to and my employer supports me to go 
• I am made to come 

2. How would you describe your class environment? 

3. What are your expectations from your tutor? 

supportive Sense of Over powering trustworthy harsh 
humor 

Good listener rude honest Non caring effective 
loyal negative knowledgeable Doesn't listen genuine 
Caring untrustworthy bubbly Positive bully 
attitude attitude 
friendly loud disruptive energetic likeable 

4. What do you expect from your class members? 

5. Compared to other tutors you have had, What does Kylie do differently? 

6. Do you think that you have been learning new things in class? 

7. How do you think you've been learning them? 
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8. Do you believe that people learn differently? 
9. If given a choice would you prefer to have the same tutor through out your 

study or change every year? (can you explain your answer please) 

1 O.lf you had to describe Kylie to a new student from the words below what 
would they be? (cross out the ones she's not) 

supportive Sense of Over powering trustworthy harsh 
humour 

Good listener rude honest Non caring effective 
loyal negative knowledgeable Doesn't listen genuine 
Caring untrustworthy bubbly Positive bully 
attitude attitude 
friendly loud disruptive energetic likeable 

11. What characteristics have you seen Kylie display in class? (cross out any 
you haven't seen) 

• A positive outlook: The belief that things can be changed through 
action 

• A desire to help others: The willingness to become involved with 
people at the first hand and in depth 

• Empathy: The ability to feel what another person is feeling 

• An even disposition: patience, gentleness, understanding and 
fairness 

• An open mind: A willingness to accept other people and their 
point of view 

• Initiative: The ability to see what needs to be done and to do 
something about it. 

• Enthusiasm: A liking for the subject, and a wish to share it with 
others. 

• Reliability as a worker: Punctual, dependable, steady 
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12. Describe your ideal learning environment, and what you feel is really 
important 
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Appendix B 

OVERVIEW OF LEARNING STYLE MODELS 

Extract from the book "The power of Diversity" Barbara Prashnig 1998 

The VAK model (Bandler-Grinder) 
The V-A-K Model is the basis for Neuro Linguistic Programming (NLP- the 
study of words and nerves), taking into account through which modalities 
(senses) people process and store information. Created in the seventies, 
it is now widely used for counselling, learning and communication training. 

The 4mat system Model (McCarthy) 
The 4mat system was developed in the early eighties and is based on 
right and left brain dominance, giving insight into how humans first 
perceive and then process information. It functions as a model for 
teaching and is used in schools for enhancing instructional Techniques. 

The Dunn & Dunn Model (Dunn & Dunn) 
The Dunn and Dunn model was developed to help educationally 
disadvantaged children. Research began in the late sixties to identify 
individual preferences in students during the learning process. It is the 
most comprehensive and best researched learning style model and is 
available in two versions: LSI(Learning Styles Inventory) for school 
children and PEPS(Productivity Environmental Preference Survey) for 
adults 
Herrmann Brain Dominance Model (Herrmann) 
The brain quadrants of the Herrmann brain dominance model describe 
preferences for mental functioning and brain dominance. Based on brain 
related research, it was created in the latte seventies and is being used in 
management training to enhance creativity and productivity of people. 

The Gregorc Energic model (GregorcIButler) 
The Gergorc Energic model of mindstyles created in the mid seventies, 
provides an organised way to consider how the mind works. It identifies 
four qualities found within four basic meditation channels. Butler refined it, 
and it is used for instructional strategies to enhance classroom teaching. 

The Working Style Analysis (Dunn & Prashnig) 
The working style analysis (WSA) is based on the original Dunn & Dunn 
model but has been extended in to two areas: sensory and left/right brain 
dominance. It was co-created in 1993, computerised in New Zealand in 
1994, and is particularly applicable for people in the workforce and for 
career planning. 

30 



VARK 
VARK was developed from VAK by Neil D Fleming (NZ) IN 1987. Neil's findings 
from research indicated that there was a need to include a fourth dimension 
being that the visual sense was split into two preferences - V for graphics( those 
who like patterns, colour, different formats and layouts) and R for read/write 
(those who like text in all its various forms(diaries, filofaxes , lists, power points, 
the internet, quotations, books) 
The acronym VARK stands for the four sensory modes that we use everyday -
visual , Aural (auditory), Read/write and kinaesthetic. These are particularly 
important in learning and as humans we are learning numerous things each day. 
(Fleming) 
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